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Our Story
University of Pennsylvania and New York University

Debby Qu (NYU) and Louisa Qiu (UPenn) founded Violet Quaker in the summer of 2020.

They felt limited as freshman and sophomores by the lack of opportunities to work in financial 
analysis. Violet Quaker was a way for them to apply the knowledge learned in the classroom for 
real world investing. In order to maximize that experience, they invited other students and have 
since created a team of investors and friends who get together to seek unique investment 
opportunities in the market.
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Who We Are
We Stand Out As The Leading Student-Run Finance Organization

Proven Program

All new analysts complete a 10-
week training program 
designed to establish a solid 
understanding of finance and 
investing.

We continuously refine and 
evolve our training curriculum 
based on feedback from 
analysts.

Efficacy of our new member 
training is demonstrated by the 
continued placement of 
analysts at top firms for their 
summer internships and full-
time roles.

Real World Investing

Our $195,000 AUM portfolio 
positions us as one of the only 
funds at either university fully 
managed entirely by 
undergraduates.

The opportunity to pitch 
investment ideas provides 
tangible experience that 
prepares members for future 
roles in finance and drives 
strong member commitment.

Flexible investment mandate 
gives members the opportunity 
to explore a wide universe of 
investments.

Focused Mentorship

We target and currently 
maintain a 1-to-1 
upperclassmen-underclassmen 
membership ratio ensuring 
members receive hands-on, 
personalized mentorship. 

Weekly meetings, monthly 
socials, and semesterly retreats 
create a tight-knit community 
both within each university as 
well as across campuses. 

Leading Brand 

We are a premier organization 
at both campuses, with 
membership in Violet Quaker 
highly sought-after.

On social media we have a 
combined following of over 
2,000 accounts across all 
platforms, and our mailing list 
has over 2,5000 subscribers.

Despite being an off-campus, 
unaffiliated organization at both 
universities, we achieved a 
record 450 applications in our 
most recent Fall 2025 recruiting 
cycle, more than any affiliated 
organization on campus.
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Our Corporate 
Sponsors & Partners



VIOLET QUAKER GROUP 4

Our Leadership Team
Across University of Pennsylvania and New York University

Fall 2025 Executive Board

David Liu
Penn
President

Aryaa Agarwal
NYU
Co-President

Veer Prakash
NYU
Co-President

Hope Cheung
Penn
Co-Executive VP

Dylan Kang
Penn
Co-Executive VP

Aman Nimse
NYU
Executive VP

Andrew Lee
NYU
VP of Education

Jacob Shamoun
NYU
VP of Education

Kah Kheng Gan
Penn
Investments

Rodrigo Morales
Penn
Portfolio Manager

Saif Almadani
Penn
Portfolio Manager

Aditya Kumar
NYU
VP of Operations

Cole Woodward
Penn
VP of Outreach

Vivian Zhu
NYU
VP of Partnerships

Amy Zhang
Penn
VP of Events

Risha Chada
NYU
VP of Events

Caylee Pan
Penn
VP of Internal

Maddie Chen
NYU
VP of Marketing

Zahra Vakil
Penn
VP of Marketing

Shawn Varshney
Penn
VP of Social

Emanuele Ammirati
NYU
VP of Social

Eric Lee
Penn
VP of Strategy
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Our People
A Tight-Knit Community Across UPenn and NYU

Our Values
Community
We take pride in creating a community that goes beyond professional 
education and provides a lifetime network of peers and mentors

Excellence
We approach everything with a best-in-class mindset, from our 
investment portfolio, to our speaker series and educational programs

Integrity
Above all else, we strive to be genuinely good people, individuals who 
lead with character and are passionate about mentorship

Courage
We seek to remain a leading finance organization and reward those who 
take initiative, are open-minded, and always searching for opportunity

Our Culture In Practice
Mentorship
Upperclassmen drive both formal and informal mentorship with 
underclassmen whether its recruiting, academics, or just life at school

Campus Socials
We organize weekly socials at both schools, with past activities 
including group dinners, karaoke outings, top-golf, paintball, and more

Cross-School Retreat
We host an off-site multi-day retreat away every semester, with past 
locations including beach retreats and cabin retreats
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Investment Portfolio
We Maintain A Real-World Portfolio Fully Managed By Students

$195,000
Assets Under Management

1-3 years
Typical Investment Timeframe

100%
Managed by Students

Key Numbers Learning Through Action
We believe learning is best achieved through application. Our real-world 
portfolio is entirely student-led with everything from idea sourcing to 
investment execution driven by our members

Multifaceted Investment Strategy
Our core strategy revolves around making high conviction investments in high-
quality companies across all industries through a focus on value, growth, and 
realizable catalysts; in addition to our core strategy, we also occasionally 
pursue event-driven, tactical, and shorter term investment opportunities

Analysts Make An Impact On Day One
We believe in giving our analysts as many reps as possible from the moment 
they join our team, every investment committee meeting is open to all 
members and our senior members take an active role in mentoring our new 
analyst from day one; beyond our portfolio, we actively encourage and have 
had our analysts compete in external competitions across the world 

Investment Process Driven By Quick Feedback Loops
Once an investment idea has been discovered, analysts first pitch to their 
respective campus members and then to the investment committee in rapid 
succession allowing for feedback to be quickly received and implemented

VQ CORPORATE PARTNERSHIPS OVERVIEW
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Recent Summer And Full-Time Placements
We Are A Consistent Source Of Talent For Top Firms

Note: Includes full-time and summer offers across NYU and UPenn VQ members

Private Equity / Hedge Fund

Investment Banking

Consulting / Other

VQ CORPORATE PARTNERSHIPS OVERVIEW
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Analyst Education and Member Development
We Offer A Comprehensive Suite Of Learning Opportunities

New Analyst Training

Building a Strong Foundation

A ten-week program that introduces new 
analysts to Violet Quaker. Weekly educational 
meetings provide new analysts with a foundation 
in finance and investing. The program culminates 
in teams of analysts presenting a stock pitch to 
the executive board.

Weekly Training Sessions

• Week 1: Evaluating Business Structures & 
Financial Accounting

• Week 2: EV/QV, Multiples, & Metrics
• Week 3: Company & Industry Research
• Week 4: Understanding Valuation & the Pitch 

Building Process
• Week 5: Self-Study & Research
• Week 6: Discounted Cash Flow Modelling
• Week 7: WACC & ROIC, Capital Structure, DCF
• Week 8: Bringing it All Together & Design
• Week 9: Financial Careers Exploration
• Week 10: Analyst Pitches

Speaker Series

Learn from Industry Professionals

We offer a variety of in-person and virtual 
speaker events at both NYU and UPenn. Our 
speaker series aims to expose students to 
different aspects of the financial industry.

Accessible and Open to All

Our speaker series is part of our Violet 
Quaker “community” programming. Speaker 
events are open to all students, including 
non-analysts, at both campuses.

Selected Speakers

• Joel Greenblatt – Founder of Gotham 
Asset Management & VIC, Author of The 
Little Book That Beats the Market

• Victor Haghani – Co-founder of Long Term
Capital Management

• Anthony Scaramucci – Ex-White House 
Communication Director

• John Singh – Partner at PJT RSSG

Corporate & Alumni Events

Firm Events

We host various workshops and events 
throughout the year with firms including our 
corporate partners and sponsors. These 
include site visits, recruiting events, and 
speaker panels.

Collaboration Across Organizations

We look to strengthen the finance 
community beyond our own club. We 
frequently collaborate with other 
organizations, such as Columbia’s Lion Fund, 
to offer unique events and programming to a 
wider range of students.

Expanding Networks

We offer our members the ability to network 
with VQ alumni and other professionals at 
alumni panels, socials, and outings.

Selected Events

• VQ x Point72 Academy Event, NYC Office
• Qatalyst Partners Recruiting Event
• JPM Site Visit, NYC Headquarters

VQ CORPORATE PARTNERSHIPS OVERVIEW
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Comprehensive Career Support
Helping Our 2nd Year Analysts Through Recruiting

Member Firm Year
Member 1 Citadel Class of 2027
Member 2 Point72 Class of 2027
Member 3 Blackstone Class of 2027
Member 4 KKR Class of 2027
Member 5 Qatalyst Partners Class of 2027
Member 6 Qatalyst Partners Class of 2027
Member 7 Qatalyst Partners Class of 2027
Member 8 Bain Capital Class of 2027
Member 9 Centerview Class of 2027
Member 10 Evercore Class of 2027
Member 11 Evercore Class of 2027
Member 12 Lazard Class of 2027
Member 13 PJT Partners Class of 2027
Member 14 Jefferies Class of 2027
Member 15 UBS Class of 2027
Member 16 Greenhill Class of 2027
Member 17 Guggenheim Class of 2027

Note: Includes junior summer placements across NYU and UPenn VQ Pods

From Freshman Year to Job Offer
IB/Finance Technical Prep
Starting Fall Sophomore Year, all analysts looking to recruit, new or returning, 
will have the opportunity to attend weekly technical prep workshops.

Soft Skills Training
Alongside technical bootcamps, analysts will have bi-weekly behavioral & 
networking prep sessions hosted across Freshman Summer & Sophomore Fall.

Mock Interviews
Our VPs of Educations and Senior Analysts will conduct mock interviews 
throughout this period to prepare Analysts for interviews.

1-on-1 Mentorship
We seek to remain a leading finance organization and reward those who take 
initiative, are open-minded, and always searching for opportunity.

Class of 2027 VQ IB/PE/HF Placements

Diverse Member & Alumni Network
Our members, whether active or graduated work in diverse fields across 
finance & non-finance career paths.

VQ CORPORATE PARTNERSHIPS OVERVIEW
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Information 
Session

This event covers an 
overview of VQ 
supplemented with an 
upperclassmen 
recruiting panel. We 
also give prospective 
candidates an 
opportunity to get to 
know VQ members 
and our Executive 
Board.

Diversity Social

Casual social with the 
women of VQ. We 
plan fun activities and 
games, alongside an 
opportunity to meet 
and chat with 
members.

Written Application

Our written 
application includes a 
few short answer 
responses, a short 
stock pitch, and a 
resume submission. 
Coffee chats with 
members are 
mandatory.  This is an 
opportunity for 
students to showcase 
your interest in VQ as 
well as any relevant or 
unique experiences.

1st Round 
Interviews

If an application is 
selected, our team will 
reach out and set up 
an interview with the 
candidate on campus 
at either NYU. Our 
interviews are 
approximately 30 
minutes, in-person, 
and will be with 2 or 3 
members of our team 
who will take turns 
asking a mix of 
behavioral and 
technical questions. 

2nd Round Stock 
Pitch

If a candidate is 
selected to move 
forward after the 
interview round, they 
will be invited to 
complete a take-home 
case study. Cases will 
be presented in-
person to a panel of 
our members, with 
time for questioning. 
We evaluate 
submissions on their 
quality, analysis, and 
effort.

Final Decisions

Fall 2025 activities 
begin immediately for 
new analysts. They are 
onboarded for a week 
and join our new 
analyst education 
program thereafter.

We always look 
forward to welcoming 
our new analysts to 
the VQ Family!

11

Analyst Recruiting Process
Our Rigorous Process Ensures Strong Analyst Classes
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Fall 2025 Recruiting Cycle Case Study
In Fall 2025, we received ~450 written applications across both NYU and UPenn. 
Each school selected 40 for first round behavioral interviews and 15 for second-

round technical case interviews. This year, they pitched UBER. We ultimately 
welcomed ~10 new analysts per school into the Violet Quaker Group.
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Our Campus Reach
Our Members Also Lead Top On-Campus Organizations

University of Pennsylvania New York University
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Corporate Sponsorship / Partnership Overview
Become Involved With VQ To Access Talent Across UPenn and NYU

Firms have the opportunity to contribute to our investment fund 
to help advance long/short investing education and hands-on 
experience early on, while receiving priority access to all the 
benefits outlined in the Corporate Partnership Program.

VQ Corporate Partnership Program
We promote your firm to our members and externally as one of 
our partners. You receive campus recruiting events across NYU 
and UPenn, promotion in our mailing list and annual report, and 
access to our resume book.
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VQ Corporate Sponsorship Program

Host Campus & Recruiting 
Events

Host information sessions and 
networking events at NYU and 
UPenn, or work with us to plan 
office visits, events, or panels.

Exposure & Mailing List 
Placement

Feature firm opportunities and 
logo on email list to 2500+ 
students, including in our annual 
report to our alumni.

Exclusive Access to 
Resume Book

Exclusive access to our highly 
vetted resume book with 80+ 
club members (class of 2026 –
2029).

Support L/S Investing 
Education

Help advance long/short 
investing education and hands-
on experience with managing a 
fund early on.

Our Corporate 
Sponsors & Partners


